
BY LISA HUGHES-DANIEL

I
f you’ll become eligible for retirement
in the coming months, you’re
undoubtedly already contemplating

questions about if, when and how to
retire and begin drawing your benefits.

As you consider your choices, make sure
you have all the information you need to
make the best decision. Read on for a
few details that may help.

Retire now—or delay?
The biggest question most near-retirees
face is, “Am I financially ready to retire?”
The answer depends not only on your
retirement savings and other assets, but
on your goals and plans for the coming
years.

If you haven’t done so recently, now is
an ideal time to get a financial check-up
so you have a clear picture of your
financial situation. Sound daunting? Not
really. You can request a Retirement Plan
that’s thorough—and free—from NRECA’s
Personal Investment & Retirement
Consulting (PIRC) team. (See the sidebar
on page 4 for contact information.)

Learning where you stand can help you
make a confident decision about how
long you want to continue working.

Fully or quasi-retire?
Quasi-retirement is a special feature in
the RS Plan that allows you to begin
receiving your benefit at retirement age
while you continue to work and, in some
cases, continue to accrue benefits.
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Making the RS Plan work for you
Retiring soon? Know how to get the most from your benefits

Quasi-retiring involves potential
advantages and disadvantages that
depend on your individual situation.
For one thing, you gain access to your
benefit sooner, to invest or spend as
needed. In some cases, it’s also a way to
preserve your benefit for your bene-
ficiaries in case you die before retiring.

Conversely, if you expect your salary to
increase in coming years, you could
receive a higher benefit by waiting to
fully retire. That’s because your final
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average salary helps determine your RS
Plan benefit.

There may be other variables to
consider, too. To better understand the
implications of quasi-retiring, call a PIRC
representative.

Getting your benefits
Once you’re ready to retire, it’s time to
put the wheels in motion. Your next big
decision: how to receive your benefits.

(continued on page 4)

Thinking through your options ahead of time means you can get the maximum
from your RS Plan benefit.
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I
n today’s economic atmosphere, the
security of a pension you can count
on is no small consideration.

Typically a reward for long career service,
the traditional pension can provide an
invaluable supplement to retirement
income that’s available to a decreasing
number of American workers.

But what if you found yourself forgoing
career opportunities with other
employers just to keep your retirement
benefits?

Fortunately, with the Retirement Security
(RS) Plan, you may not have to face such
sacrifices. Because the RS Plan is a
multiple-employer plan, it offers both
security and portability.

I’ll take mine to go
The RS Plan’s portability feature means good news for some job-changers
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The multiple-employer
advantage
Many traditional, or defined benefit,
pension plans are single-employer plans.
If you leave your job before retiring, your
benefit accruals end. And if you aren’t
fully vested, you’ll lose out on a portion
of the benefits you could get if you
stayed longer.

The RS Plan, by contrast, is a multiple-
employer plan with a portability feature,
meaning you can take your pension with
you if you go to work for a new employer
that also participates in the RS Plan.
Almost 90 percent of electric co-ops that
are NRECA members participate in the
Plan.

How does it work?
Let’s take a look at two different “new
job” scenarios.

YOUR NEW EMPLOYER PARTICIPATES
IN THE RS PLAN.

When you change jobs, your existing RS
Plan vesting and service credits transfer
automatically to Employer #2’s plan, so
instead of starting over, you’ll be adding
to that vesting and/or benefit service.

If you retire with Employer #2, your
normal retirement date will be based on
the specific terms of that employer’s RS
Plan. The Plan benefits that you earned
through Employer #1 will be preserved
and paid out according to those plan
specifics.

In most cases, your benefit for both
periods of employment will be based on
your final “high five” (your highest five

years of pay out of your most recent 10
years), applied to all your years of
service—provided there’s no break in
employment of more than 18 months.

YOUR NEW EMPLOYER DOES NOT
PARTICIPATE IN THE RS PLAN.

Because you can’t carry over your RS
Plan benefit service, you can either leave
your money in the RS Plan until you
retire, or roll it into a qualified plan that
accepts rollovers—for example, the
401(k) Pension Plan, your new
employer’s defined contribution plan or
an IRA.

If you have more questions about
portability under the RS Plan, talk to your
benefits administrator or call NRECA’s
Member Contact Center at
866.673.2299. FP

As a multiple employer plan, the RS Plan
offers both security and portability.
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When will you be able to retire?

The answer to that question often
involves numbers, such as the size of
your retirement nest egg or the average
annual performance of your investments.
Here’s another important number: the
age at which you qualify for full
retirement benefits.

Retiring with full benefits isn’t manda-
tory, of course—for some people,
reduced benefits will suffice—but you
may wish to maximize your retirement
income. To receive an unreduced
pension benefit through the Retirement
Security (RS) Plan, that means reaching
your “normal retirement date,” or NRD.

Your employer determines the NRD for its
employees in the RS Plan: it may be age
60, 62 or 65. In some cases, NRD is
based on your years of benefit service. If

Expecting full retirement benefits?
Make sure you know your normal retirement date

you’re not sure of your co-op’s NRD,
check with your benefits administrator.

Retiring early or late
If you want to retire early and receive
your RS Plan benefits before your NRD,
those benefits will be reduced based on
predetermined formulas. How much less
you’ll receive depends on how early you

retire. The chart at left illustrates how
early retirement affects your RS Plan
benefit.

If you retire early but wait until NRD to
receive your benefit, in most cases, your
benefit is not reduced.

If you decide to work beyond your NRD,
in some cases, your RS Plan benefits
continue to accrue; in some cases they
do not. Again, talk with your benefits
administrator about your plan specifics.

Making your plans
If you’re approaching decisions about
retirement, don’t overlook the free
retirement consulting service available to
you through NRECA. Advisors with the
Personal Investment & Retirement
Consulting (PIRC) service can review with
you your options for managing and
drawing your retirement income, then
help you map out a retirement plan to
meet your goals.

For information on contacting PIRC,
see page 4. FP

Receiving your full Social Security benefit means waiting until your normal
retirement age (NRA) to begin receiving payments. NRA is now age 65 for
anyone born in or before 1937, and it’s age 67 for those born in or after 1960.

Waiting to apply for Social Security benefits until after your NRA—up to age 70—
will increase your payments, and applying early—you can begin as early as age
62—will reduce your payments.

The Social Security web site at www.ssa.gov contains helpful explanations,
tables and calculators that explain NRA more fully.

48 50 52 54 56 58 50 62

Accrued Benefit

Early Retirement Benefit
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WHAT ABOUT SOCIAL SECURITY?

How early retirement affects your RS Plan benefit

Retiring early—before your NRD—reduces the benefit you’ll receive. This example
shows the benefit a participant would receive, as an annuity, with a final
average salary of $40,000, 30 years of benefit service and a 1.5% benefit level.
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Questions? Comments?
Other feedback?
Let us know what you think of Financial
Power RS. Are there specific topics you’d
like to see covered? Send an e-mail to
financialpower@nreca.coop, or write to:

Financial Power RS Editor
NRECA
MC10-222
4301 Wilson Boulevard
Arlington, VA 22203

MANAGING EDITOR: Lisa Hughes-Daniel

Financial Power RS is a semi-annual newsletter published
as an NRECAmember service for participants in the
Retirement Security Plan. The information contained in the
articles represents the opinions of the authors and, although
believed to be accurate, complete and in agreement with
documents related to NRECA’s plans, is neither represented
nor warranted by NRECA to be accurate or complete. NRECA
disclaims any and all responsibility suffered as a result of
reliance on the information contained herein. In the case of a
discrepancy, the Plan documents govern.

If you have questions about Financial Power RS,
e-mail financialpower@nreca.coop.

© 2009 NRECA. All rights reserved.
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large tax liabilities in the year you
retire.)

• SPLIT OPTION. Diversify your retire-
ment income types to get the benefits
of both an annuity and a lump sum.
The “split” allows you to divide your
benefit between the two other
options—for example, 50-50 or 70-30.

Questions about the retirement process
itself? Need help with paperwork? Call
866.673.2299 and ask for the Retirement
Plan Distribution Unit. FP

You have three basic choices:

• AN ANNUITY. You receive guaranteed
monthly income for the rest of your life
(and sometimes your spouse’s). An
annuity is one way to combat the risk
that you’ll outlive your savings.

• LUMP SUM. This option allows you to
roll your benefit directly into a tax-
advantaged account such as your
401(k) Plan or Individual Retirement
Account, which you can access as
needed. (Receiving your benefit in
cash is allowed, but may result in

Designed specifically for participants in
NRECA’s defined benefit pension plan

Making the RS Plan work for you
(continued from page 1)

Questions about your NRECA retirement benefits?
Call NRECA’s Personal Investment & Retirement
Consulting (PIRC) service at 866.673.2299
(option 5, then 2), or e-mail pirc@nreca.coop
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