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Stock Market Jitters? 
Why Investing for Retirement Is Different

T
hree years ago, the stock market
plunged dramatically, and the
recent dip this past August may

have taken you on another unwelcome
ride. If you’re like most people,
 investment volatility gives you a
queasy feeling in your stomach. To
help you keep it in perspective, read
on. Here are some questions NRECA
has been  hearing from 401(k) Pension
Plan investors about coping with
 market ups and downs. The answers
may help your stomach the next time
the market takes a dip. 

What causes volatility in the
market?
Sharp increases or decreases in stock
prices over a short period of time can
be caused by what’s going on in the
economy, in  politics—even events
around the world. When rating agency
Standard & Poor’s downgraded U.S.
Treasuries from their highest rating
 status (AAA) to the second-highest
(AA+), some investors reacted
 negatively. The budget debate in
Washington, D.C. and events in Europe
also caused concern. Fear is often at
the root of significant stock market
drops.

(continued on back page)
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My retirement money is
 important to me. Should I be
concerned about market
volatility?
If you’re investing for retirement, you’re
in it for the long term.Market volatility
is typical. Your focus should be on
 creating an asset mix appropriate for
your timeframe and how your retire-
ment savings account performs over
long periods of time, such as 10 years.
Diversification is an important way to
reduce the amount of volatility you
may experience in your account.
When one asset class, such as
stocks, is not performing well,
another class, like bonds,
might be. 

What if the markets
don’t recover from the
recent  downturn?
That’s unlikely. Although past
 performance is no  guarantee of
future results, the market has
ordinarily recovered from
 downturns in the

past. For example, after the S&P 500®

Index dropped on August 8, 2011, it
had recovered  completely and even
gained slightly, just one week later.
Longer term, during the past 50 years
ending in December 2010, there was
no 15-year period in which the S&P
500 lost money.



N
ew annuities are available for
NRECA 401(k) Pension Plan
 participants effective January 1,

2012. These annuities are underwritten
by MetLife, a leading global provider
of insurance, annuities and employee
benefit programs.

Looking down the road
Your 401(k) Plan account is one of the
most powerful ways to build financial
security for your future because your
money has the opportunity to grow
tax-deferred over the long term. These
annuity choices may not concern you
today; however, you may want to be
aware of the options available to you
in the future.

These options exist for  participants
who receive 401(k) Plan distributions
upon retiring or leaving their jobs.
They are not additional investment
options. 

What’s changing 
New annuity choices will be added in
2012, such as a variety of benefit
 levels for survivors and a cash refund
feature for some options. With a cash
refund annuity, if you and your
 immediate survivor die before
 receiving your full benefit, a cash
 payment is made to a beneficiary you
choose.

Eligible participants can choose to
convert only a part of their 401(k) Plan
assets to an annuity. 

Explore your options
Choosing an annuity is an irrevocable
decision, so before you do, it makes
sense to discuss your plans with a
trusted financial and/or tax advisor. As
a 401(k) Plan participant, you have
access to one-on-one guidance at no
extra charge through NRECA’s Personal
Investment & Retirement Consulting
(PIRC) service. To talk with a PIRC team
member, call 866.673.2299 (option 5,
then 2) or email pirc@nreca.coop.

More information
For more details about the new 401(k)
Plan annuity options, talk with your 
co-op’s benefits administrator or view
an information sheet online. Go to
www.cooperative.com and click My
Benefits > Document Library >
Documents for Employees > Retirement
Plans > 401(k) Pension Plan.

You can also call NRECA’s Member
Contact Center at 866.673.2299
(option 8) or email
contactcenter@nreca.coop. FP

Note: Annuities underwritten by MetLife
through the NRECA program do not
include sales commissions.

Coming Soon: 
New 401(k) 
Annuity Options

Join your co-op and NRECA in celebrating National Save for
Retirement Week beginning on

October 17! This year’s campaign
encourages you to “Invest in Yourself”
by actively planning and saving for
your financial future. There are a
 number of tools and resources
 available to help you reach your
 retirement goals. Ask your benefits
administrator for more information. 

Be sure to take some time during
National Save for Retirement Week to
make sure you are doing all you can to
create a secure financial future for
yourself and your family. Retirement
may be many years away, but the time
to prepare for it is today!

To learn about your retirement
 benefits, log on to Cooperative.com
and click My Benefits > My Retirement.
For assistance in developing a
 personalized retirement strategy, call
a Personal Investment & Retirement
Consulting (PIRC) representative at
866.673.2299 (option 5, then 2) or 
e-mail pirc@nreca.coop. And we hope
you’re planning to join us on October
17 for a live webinar, hosted by a
member of our PIRC team. Talk with
your BA if you have any questions
about how to register.

Celebrate National Save for Retirement
Week by taking action today to help
put yourself on the path to long-term
financial security! FP

Invest in Yourself  
during National Save for
Retirement Week 2011
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TIME IS MONEY

NAME: Robert Johnston

AGE: 47

JOB: Chief Technology Officer at White
River Valley Electric, Branson, MO

ON HIS FAMILY’S INVESTMENT
APPROACH: My wife and I are pretty
conservative with our money. It’s
important for us to save and have
resources for retirement, but we’re not
big risk-takers. We’ve also been
 reluctant to talk with financial
 planners—after a bad experience
investing with an acquaintance, we just
don’t trust a lot of folks in the financial
realm. We’re interested in working with
someone who has nothing to gain from
helping us manage our money.

ON GETTING HELP: We met [PIRC
 advisor] Andy Ostlund when he came
to the co-op to give an educational
seminar and answer our questions
afterwards, one-on-one. It was nice to
have someone to sit down and talk
with, and Andy is approachable,
 knowledgeable and engaging. We’ve
talked with him many times since.
When it comes to financial decisions,

How I’m Doing It

It’s Never Too Early to Set Your Sights on Retirement

there are always ways to do it better.
We did make some improvements. The
viewpoint Andy helped us have was,
“Where am I going to be in X number
of years? What do I need to do to
 prepare? What are my real goals?” That
helped us create a strategy, instead of
just throwing money into an account.

HOW HE’LL GET THERE: Our goals
include retiring early, if possible. So we
turn off the lights when we’re not using

them. We sit down every 6 months and
look at our expenses, and ask
 ourselves, how can we save more?  

ADVICE TO OTHERS: There’s always a
 tendency to spend more, the more you
make—even if it’s seemingly small
things like upgrading your Netflix
 subscription. But if you channel that
extra income into your savings, you
can really see it make a difference. FP

What will it take to fund a
 comfortable retirement—10, 20 or
even 40 years from now? There
are a lot of unknowns, but here’s
one sure thing: the earlier you
start saving, the easier your job
will be. The chart at right shows
how saving early in your career
can really pay off. 

Say three people save $3,000 a
year for just 10 years. But one
starts saving at age 30, one starts
at 40, and the third starts at 50.
Giving your money more time to
grow—even if you stop investing—
makes a significant difference!

This example assumes that contributions
are made monthly and an annual average
investment growth of 8%.

$202,564

Bob

30–40

Bill

40–50

Betty

50–60

$93,826

$43,460

M   Start/Stop Ages

 

 

What you could have at 60
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Logging into your account with new security steps

Are there advantages to a
“down” stock market?
Absolutely! If you are regularly
 contributing a set amount of money
to your 401(k) account, then when the
market is down, you are buying your
investments “on sale.” What’s more,
when stock prices rise again, as long
as you didn’t sell your shares of that
stock fund, your retirement account
will benefit from the price increase.

What advice do many
 financial professionals offer
about sudden market dips?
Many tell their clients not to act too
quickly or let your emotions dictate
your decisions. In fact, in a sudden
market drop, the worst thing you can
do is to sell your investments in a

panic. Why? Because it’s very possible
that stock prices will go back up again
quickly. Selling stocks after a big price
drop is known as “locking in your
 losses,” because once you sell your
stocks, you have lost that money. If
you are patient and stay invested, you
will likely be rewarded when the price
of stocks goes back up.

If you need help understanding your
investment options and managing
volatility, NRECA can help. Just call
866.673.2299 (option 5, then 2) to
talk with a Personal Investment &
Retirement Consulting representative.
FP

Adapted from the “Answers You Need”
series. To view the original PDF, log
into www.cooperative.com, then click
My Benefits > Document Library >
Documents for Employees > Retirement
Plans. 

(continued from first page)

We Want To Hear From You
Let us know what you think of Financial
Power. Are there  specific topics you’d like
to see covered? Send an e-mail to
 financialpower@nreca.coop, or write to: 

Financial Power Editor
NRECA 
MC10-222
4301 Wilson Boulevard
Arlington, VA 22203

EDITOR: Lisa Hughes-Daniel
CONTRIBUTING WRITERS: John Nullmeyer,
Doreen Friel, Zuraidah Hoffman and 
Lisa B. Bishai

Financial Power is a quarterly newsletter published
as an NRECA member service for participants in the
401(k) Pension Plan. The information  contained in
the articles  represents the opinions of the authors
and, although believed to be accurate, complete
and in agreement with  documents  related to
NRECA’s plans, is  neither represented nor  warranted
by NRECA to be accurate or  complete. NRECA
 disclaims any and all responsibility suffered as a
result of reliance on the information contained here-
in. In the case of a  discrepancy, the Plan  documents
govern.
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Stock Market Jitters? 
Why Investing for Retirement Is Different

I
f you’ve logged into
Cooperative.com lately to check
your 401(k) Pension Plan benefits,

you’ve noticed some changes. To
enhance security on the site and
 protect personal information, all users
have been required to change their
passwords and select answers to four
security questions. Some tips to
remember:

• To change your password, you need
to enter your existing password. If
you’ve forgotten it, just click
Register on the log-in page to
 proceed.

• Remember, your new password must
include a special character, such as
%, * # or ^.

• The answers to each of your
 security questions cannot be the
same—they must be different. 
(If you indicate that you’re working
on a private computer, you won’t
have to answer security questions
at each log-in.)

• After logging in, click My Benefits
to access your 401(k) account
 information.

If you have difficulty logging in, call
the Member Contact Center at
866.673.2299 for assistance. FP 
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